Senior

@ Redevelopment
- Specialist

+

The annual salary for this
position starts at: $57,856
Plus an attractive benefits
package.

Estimated Total
Compensation Package
in first year: $83,152

See inside for details

This recruitment will be
open until filled. To be
included in the first
screening, submit a
completed application

and responses to
supplemental questions by
October 6,2006.
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One of the Fastest
Growing Counties
in the State

Placer County is a wonderful
placetoliveand work. Placer
County’s climate, geography, and
historical richness contribute to
its high quality of life. Stretching
from the suburban outskirts of
the Sacramento Valley to the
mountains of the North Lake Tahoe
region, quality of life in Placer County
is truly the key to its attractiveness. The
Placer County headquarters in Auburn is
only 35 miles from Sacramento and 100 miles
from San Francisco and Reno.

Placer County’s growth rate continues to exceed that of California, the Bay Area,
and the greater Sacramento Area. In January 2005 Placer County had an estimated
population of over 300,000 with an unincorporated population of 104,600. The
incorporated cities include Roseville (102,200), Rocklin (50,500), Auburn (12,900),
Lincoln (27,000), Loomis (6,200) and Colfax (1,800). The County’s fast growing
economy and diverse geography encompasses North Lake Tahoe, where tourism
is the primary economic activity, and South Placer in the Sacramento metropolitan
area, where high technology are the leading employers. The rapidly growing area
of western Placer County, including the cities of Roseville, Rocklin and Lincoln, offers
a variety of housing choices and suburban amenities including Sierra Community
College, expansive shopping, multi-use sports complexes and various social and
cultural activities. Several significant developments are being planned including both
private and public universities.

Recreational Activities

o

The Placer County Redevelopment Agency
administers property tax increment, tax incre-
ment bond proceeds, CDBG, HOME, HELP and
Affordable Housing Trust Funds. These sources
presently total over $14 million. Project areas
include North Lake Tahoe, North Auburn, and
the Sunset Industrial Area. Each of the three
project areas has its’ own unique focus as fol-
lows:

+ North Lake Tahoe - Stimulate economic
growth for residents; enhance the visitor
experience for tourists; improve the local
housing stock; and provide workforce hous-
ing opportunities.

+ North Auburn - Establish standards for core
commercial development; support the ex-
pansion of existing businesses and the at-
traction of new commerce; and increase the
inventory of affordable homeowners and
rental units.

+ Sunset Industrial Area - Develop required in-
frastructure and attract industry to expand
the County’s major industrial area.

The Placer County Redevelopment Agency
is a team-oriented, cooperative place to work.
We offeremployees a flexible 9/80 work sched-
ule. Our main office is located in North Auburn,
and we are planning to expand with a field of-
fice in the beautiful North Lake Tahoe area.

The /)den

This recruitment is for a senior level position
with an emphasis on housing. Individuals with
general redevelopment experience in afford-
able housing, infrastructure development, eco-
nomic development, and project management

are encouraged to apply.

Examples of essential duties include:

+ Coordinate and perform administrative and

technical duties necessary to achieve objectives
of Housing, Economic Development, and Rede-
velopment program activities.
+ Plan, organize research, and conduct analysis of
a variety of economic, redevelopment, and hous-
ing policy and financial programs, including demo-
graphics and economics.
* Prepare a variety of comprehensive agreements, pro-
posals, reports, and studies.
+ Analyze changes in the laws, regulations, and rules of
housing, economic development, and redevelopment;
evaluate the impact of changes on program activities and
make appropriate recommendations to ensure continued
compliance with required mandates.
+ Work closely with City, County, public and private groups, and
organizations regarding projects and program activities. Pro-
vide technical assistance as necessary.
* Prepare appropriate agenda reports and staff assigned boards or
commissions.
+Prepare analysis of applications for Agency financial assistance.
+ Represent the County to outside agencies and organizations;
participate in outside community and professional groups and com-
mittees.

P lacer County offers a wide variety of sports, recreational and leisure activities
to satisfy the diverse tastes and interests of its residents and visitors. There are
water sports of all types on crystal lakes which dot the county’s landscape. White-
water rafting and canoeing are available in the canyons of the American River’s
North and Middle Forks. Fishing is available for game fish ranging from trout to
bass. Equestrian, mountain-bike, and backpacking trails run through hundreds

of square miles of wilderness. Placer County is also home of a number of world-
renowned ski resorts, including Squaw Valley, Alpine Meadows, Sugar Bowl,

and Northstar at Tahoe.

County Government

The County employs approximately 3,000 employees and has an
annual budget of approximately $600 million. The County is
governed by afive member Board of Supervisors elected by district for
four-year, overlapping terms. There are six elected County officers

and the Board appoints a County Executive Officer. The County
has a proud tradition of being a progressive local government
bolstered by a forward-looking County Executive Officer

and progressive Board of Supervisors. The opportunity
for personal and career growth abounds.



The Ideal Candidate

Compensation

In addition to the minimum qualifications and experience, the ideal can-

didate for Senior Redevelopment Specialist will have a predominate

& Benefits

background in affordable housing with general experience in rede-
velopment, infrastructure, economic development, and project
management. This individual will be able to work confidently in a
variety of land development functions, including land use plan-

ning and zoning, financial assistance underwriting, and grant
application. Further, this candidate will demonstrate the ex-
perience and knowledge needed to negotiate, implement,
and monitor development agreements and contracts

with developers and other public agencies.

And govfzwience

Salary:
The monthly salary range for this position is $4,821 - $5,860
(step placement negotiable) paid biweekly (26 pay periods an-
nually). A longevity increase of 5 % is added to the salary after 5
years are obtained at top step. In addition, the County offers an
attractive benefits package, which currently includes:

ga'//ze/uence Three years of professional ex-

perience in Community Development, Planning,
or a Redevelopment Agency involving planning,
development, financing, negotiation, and im-
plementation and monitoring of development
agreements and contracts with developers en-
gaged in economic development, redevelop-

ment and/or housing projects.

Training: Bachelor's degree from an ac-
credited college or university with a major in
finance, economics, planning, public admin-
istration, or closely related field.

Relevant equivalent experience (perform-
ing the same or similar job requiring similar
knowledge, skills, and abilities) may be sub-
stituted for the required education as deter-
mined by the Personnel Department.

Applicants receiving their degree outside the
United States must submit proof of accredita-
tion by a recognized evaluation agency.

ﬁwme/@w&/‘ca«fe May need to

possess a valid driver’s license as required
by the position. Proof of adequate vehicle
insurance and medical clearance may also
be required.

A complete job description is available on
the County’s website at http://www.placer.
ca.gov/personnel/job-descriptions.htm or
upon request by calling the Executive Re-
cruitment Department at (530) 886-4615.

Reimbarsement
In certain instances, and upon approval
by the County Executive Officer, up to 50%
(or $3,000 maximum) of direct relocation ex-
penses may be reimbursed to new employ-
ees who relocate from other areas.

Travel Reimburisement

Candidates residing outside the area who
are offered an oral interview may be eligible,
with prior approval, for travel reimbursement
for expenses incurred when traveling to and
from the interview.

ﬂnnual .L)eaae:

A competitive vacation and sick leave package and thirteen (13) paid
holidays per year are provided. The appointing authority, upon ap-
proval of the County Executive Officer, may offer a beginning balance

of sick leave upon hire to a selected candidate.

Health, Dental

and Vision Indwrance:

Health coverage is available with the county paying a major portion of
the cost for the employee as well as dependents. The county pays the
entire cost for coverage for all permanent employees for dental, vision,
and life insurance plans. Dependent dental coverage is available with the
employee paying the cost. A modified cafeteria style benefits plan, in-
cluding a Dependent Care option, is available.

Relirement Plani:

Employees are covered by Social Secu-
rity and the Public Employees’ Re-
tirement System (PERS). The
®\ County’'s PERS Retirement for-
mula is 2.5% at age 55, Lo-
cal Miscellaneous with the
County paying 7.0% of the
employee’s 8.0% contribu-
tion, often called the PERS
Pick Up. Health care ben-
efits are also available in
retirement. Employees may
contribute to both a 457 de-
ferred compensation plan and
a401(k) plan.




Estimated Total Compensation

Based on current plans and rates. Benefits are subject to collective bargaining;
plans and rates are subject to change. Figures have been rounded to
nearest whole dollar; actual figures may vary slightly.

Estimated Total Compensation
Annual Salary

Total Estimated Cash
Compensation

Estimated County Paid Benefits

Blue Shield HMO - Family
Choice of 3 HMO and 2 PPO plans

Delta Dental
VSP Vision

PERS Retirement Contribution
(does not include additional EPMC)

Total Estimated County Paid
Benefits

TOTAL ESTIMATED
COMPENSATION

Step 1
$57,857

Step 2
$60,749

Step 3
$63,787

Step 4
$66,977

Step 5
$70,325

Longevity
$73,841
$57,857  $60,749  $63,787  $66,977

$70,325  $73,841

$12,750
$604
$110

$11,830

$12,750
$604
$110

$12,421

$12,750
$604
$110

$13,043

$12,750
$604
$110

$13,695

$12,750
$604
$110

$14,379

$12,750
$604
$110

$15,098

$25295 $25886 $26,507 $27,160 $27,844  $28,563

$83,152

$86,636  $90,294  $94,137  $98,170 $102,405

Supplemental Questions

Be sure to answer the following questions completely and accurately. Please limit
your response to no more than two typewritten pages per question and include your
name on each page submitted.

1. Describe your redevelopment and/or public agency experience in implementation
of a housing, infrastructure, or economic development program or project.

2. Describe your new construction or rehabilitation project or program management
experience. Include in your answer a description of one or two of your projects or
programs and detail the following:

+ Your role and responsibility;

+ The organizational scope and sponsor of the project;

+ The project duration and number of teams;

« Agreements or grant applications you prepared;

+ Applications for agency financial assistance you analyzed and recommended;

+ Problems or opportunities posed by any of the following: CEQA; NEPA; relocation;
California Redevelopment Law; Davis Bacon; State Prevailing Wage; California Laws
on subdivisions, zoning, housing element, density bonus, local inclusionary hous-
ing, or employee housing;

+ Any use of tax increment bond finance; and
+  Whether the project was successful or not, and why.

3. Describe the computer programs you work with on a daily basis. Include in
your answer your level of proficiency and how you use these programs.

The Application Process

For more information, including a com-
plete job description and application mate-
rials see the County’s website http://www.
placer.ca.gov/personnel, call the Execu-
tive Recruitment Department at (530) 886-
4615, or send an email to execjobs@placer.
ca.gov.

To be considered for this excellent career
opportunity, please submit a completed
application, resume, and responses to the
supplemental questions to:

Placer County Personnel Department
Executive Recruitment
145 Fulweiler Avenue, Suite 200
Auburn, CA 95603

Examinalion Procedd
TRAINING & EXPERIENCE RATING - 100%

Based upon responses to the supplemen-
tal questions, the applicant’s education,
training and experience will be evaluated
using a pre-determined formula. Scores
from this evaluation will determine appli-
cant ranking and placement on the eligible
list.

Appointment to this position will be
contingent upon successful completion of
a post-offer/pre-employment physical ex-
amination.

Employees of Other
Public ﬂqenciexi

Placer County now offers an expedited
process for qualifying certain applicants for
interviews. Candidates currently employed,
or employed within the last year, by a pub-
licagency operating under a personnel civil
service or merit system may be eligible to
be placed on a Public Agency Eligible List
and certified as eligible for appointment
to a similar job assignment without going
through the examination process. For more
information on the Public Agency Eligible
List and to download forms, please visit our
website at: http://www.placer.ca.gov/per-
sonnel/pael.aspx.

Thank you for your interest in employment with Placer County. Placer County is an equal
opportunity employer and is committed to an active nondiscrimination program. It is stated
in the policy of Placer County that harassment is prohibited and that all employees and
applicants shall receive equal consideration and treatment. All recruitment, hiring place-
ment, transfer and promotion will be based on the qualifications of the individual for
the positions being filled regardless of sex, sexual orientation, race, color, ancestry,
religious creed, national origin, physical disability (including HIV and AIDS), men-
tal disability, medical condition (cancer), age (over 40), and marital status. Please
contact the Personnel Department at least 56 working days before a scheduled
examination if you require accommodation in the examination process. Medical
disability verification may be required prior to accommodation.

THE COUNTY OF PLACER HAS A NO SMOKING POLICY
FOR ALL COUNTY FACILITIES.

PLACER COUNTY

PERSONNEL DEPARTMENT
Equal Opportunity Employer
145 Fulweiler Avenue, Suite 200 ® Auburn CA 95603
Executive Recruitment Department: (530) 886-4615
execjobs@placer.ca.gov
Main Telephone: (530) 889-4060
Job Line: (530) 889-4070
www.placer.ca.gov/personnel.aspx




